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sMET ' Sedex Audit Reference:

zAA600022217
SMETA Correc{ive Ac{ion Plan Report (CAPR)
Version 6.1

Audii Conteni:

(1) A SMETA qudit wos conducted which included some or oll of Lobour Stondords, Heolth &
, Environment ond Business Ethics. The SMETA Best Proctice Version 6.1 (Morch 2ol9)

oPPlied, The scoPe of workers included oll types ot the site e.9. direct employees,
encY workers, workers employed by service providers ond workers provided by other
troctors. Any deviotions from the SMETA Methodology ore stoted (with reosons for

ion) in the SMETA Declorotion.

(2l e oudit scope wos ogoinst the following reference documents
SMETA Audit

Code
A Addiiions
Universol rights covering UNGP
Monogement systems ond code implementotion,
Responsible Recruitment
Entitlement to Work & lmmigrotion,
Sub-Controcting ond Home working,
sMETA

lor requirements plus
pillor ossessment of Environment

ionol pillor ossessment of Business Ethics
Customer's Supplier Code (Appendix l )

oppropriote non-complionces were roised ogoinst the ETl code / SMETA Additions
ol low ond recorded os non-complionces on both the oudit report, CAPR ond on

Non-Complionce ogoinst customer code sholl not be uplooded to Sedex. However,
CAPR these 'Vorionces in complionce between ETlcode / SMETA Additions/ locol

ond customer code' sholl be noted in the observotions section of the cApR.

2
o

(3) W

&

Report reference:

AS cPS - EMEA 2AA600022217

Start Date: End Date:

2023-08-31 2023-08-31
Sedexglobol."o, A|



sMETM Sedex Audit Reference

2AA600022217
SMETA CorrectiveAc{ion Plan Report (CAPR)
Version 6.1

Guid{nce
The Conective Action Plon Report summorises the site oudit findings ond o corrective, ond preventoiive
oction P|on thot both the ouditor ond the site monoger believe is İeosonoble to ensure conformity with the
ETl Bose Code, Locol Lows ond odditionolqudited requirements. After the initiol oudit, the form is used to re_
record octions token ond to cotegorise ihe stotus of the non-complionces.

N.B. obserlıoİions ond good proct|ce exomples should be pointed out ot the c|osing meeİing os wellos
discussing non-complionces ond corrective octions.

To ensure İhoi good proctice exomples ore highlighted to the supplier ond io give o more ,bolonced, oudit
o sectİon İo record İhese hos been provided on the CAPR document (see following poges) which will
remoin with ihe supplier. They will be further confirmed on receipt of the oudit repoİt. -

Rooi cou§e (see column 4)

Rooİ couse refers to the specifİc procedure or lock of procedure whlch cqused the issue io qıise. Before o
correcİive ocİion con susioinobIy reclify the siiuoiion, it is lmporiont io iind out ihe reol couse of the non-
comP!İonce ond whelher o system chonge is necessory to ensure the lssue witl nol orise ogoin in lhe future.

See SMETA BPG Chopter 7'Audit Execution'for moıe explonotion of "root couse".
Next Steps:

l. The site sholl request, vio Sedex. thot the oudit body uplood the oudit report, non-complionces,
observotions ond good exomples. lf you hove not olreody received instruciions on how to do this
then pleose visit the web site wyw.secjexçlobal.corrı.

2. Sites sholl oction its non-complionces ond document its progress vio Sedex.

3. Once the site hos effectively progressed through its octions ihen it shol| request vio Sedex thot the
oudit body verify its octions. Pleose visit www.se_dex«Jlobol.com web site for informoiion on how io
do this.

4. The oudit body sholl verify corrective octions token by the site by either o "Desk-Top" review process
vio Sedex or by Follow-up Audit (see point 5).

5. Some non-complionces thot connot be closed off by "Desk-Top" review moy need to be closed off
vio o "l Doy Follow Up Audit" chorged oi normolfee rotes. lf this is the cose, then ihe site will be
notİfied ofter its submission of documentory evidence reloting to thot non-complionce. Any follow-
up oudit must toke ploce within twelve months of the iniiiol oudit ond the informotion from the initiol
oudit must be qvoiloble for sign off of conective oction.

6. For chonges to woges ond hours to be correctly verified it will normolly require o follow up site visit.
Auditors willgenerolly require to see o minimum of two months woges ond hours records, showing
new rotes in order to confirm chonges (note some clients moy osk for o longer period, if in doubt
pleose check with the client).

Audit com$any:

BUREAU,}=*,ro. cPS - EMEA

Report reference:

zAA600022217

Start Date: End Date:

2023-08-31 2023-08-31
§edexglobol."o, @



§MET ,fı
tİ Serjex Audit Reference: §META Conective Action Plan Report (OAPR)

ZAA600022217 Version 6.1

Sedex C
Referenı
(only availi

)mpany
A,

ble on Sedex System)

Zc5000003601 Sedex Site Reference:
(only available on Sedex System)

zs1000003735

Business
name):

name (Company GULCEK TEKST|L BOYA APRE ORME lNS.SAN.ve TlC. A.S

Site narr GULCEK TEKST|L BOYA APRE ORME lNS SAN VE TlC AS
Site addı -!ss: T.C. Çerkezköy Organize

Sanayi Bölgesi Müdürlüğü
Gazi Osman Pasa mah.
23.sok no,.1la
Çerkezköy
5951 0
TR

Country: TR

Site cont ıct and job title: Burcu Dalkılıç / Quality Management System Responsible
Site phoı 00902827262333 Site e-mail: burcudalkilic@gulcekteksti

l.com.tr

SMETA ı ,udit Pillars: E Labour
standards

E Health and
Safety (plus
Environment
2-PiIlar)

E Environment
4-pillar

E Business
Ethics

Date of l "ıdit: 2023-08-31

BUREAU VERİTAS CPS _ EMEA

Audit cted By

Affiliate l
Compan1

.ıdit E purchaser ı Retailer ı
Brand oı,ı 1er ı NGo ı Trade Union ı
Multi-stal eholder ı Combined Audit (select all that app|y)

ıudit con

}UREAU

Report reference:

As cPs - EMEA z\A600022217

Sta( Date: End Date:

2023-08-31 2023-08-31
§ıdaxşlobol.com

ü

Audit Details



§MET
iş
\. Serjex Aucjit Reference: SMETA Correc.tive Action Ptan Report (OAPR)

Z^A600022217 Version ö.'|

Time in ı nd time out

ln 09:00

out lız:oo
Audit typ FULL_lNITlAL
Was the ıudit announced? SEMl_ANNoUNcED
Was the jedex SAQ available for review? Yes

Any conl
findings!

icting information SAQ/Pre-Audit lnfo to Audit No

Who sigı ed and agreed CAPR Burcu Dalkılıç / Quality Management System
Responsible

ls furtheı information available No

ıudit con

tUREAU

Report referençe: Start Date: End Date:

TAs cps - EMEA 7Aft600022217 2o2g-o8-31 2023-08-31 §ıdıxşüobal'coırı o

Audit parametens

Day 1



'?ı\ : Seıjex Audit Reference: şMETA Conec{iveAction plan Report (cApR)
ZA^600022217 Version 6.1

Audit at] ındance

VeS

A: Prest
meeting

Yes Yes No

B: Prese nt at the audit? Yes Yes No
nt at the closing Yes Yes No

Reason fo
opening rr,

absence at the
zeting

There was no union onsite.

Reason fc
audit

ahsence duriııg the There was no union onsite.

Reason fa
alosing mı

absence at the
ıting

There was no union onsite.

]-

Aı-ıdif com

BUREAU

Repıırt, reference:

2AA600022217

Start Date: End Date:

2023-08-31 2023-08-31
,AS CPS - EMEA

§ııdaxElobo|.".- O

Management Worker Reprasentatives

Senior management worker committee
representatives



§MİTS Secİex Audit Reference: SMETA Corredive Action pıan Report (cApR)
ZAA600022217 Version 6.1

Suinmary of Findings

Locd| Law lssueş

Audit |ompany: Report refğrence: Start Date: End Date:
ı ^, Sıdcxglobo|.coııBUREAU VERITAS CPS - EMEA Z^A60002P217 2023-08-31 2023-08-31

lssue

(please click on the issue title to go direct to the
appropriate audit results by clause)

Area of
Non-€onformity Number of i*şueş Findings

ETl Local
Law NC Obs GE

5 - Livinq wages are paid 5.2 §1 1 0 2

NC _ 93070042-b43d_491 b-
8299-3b92dc5e1 f1 a

GE - c8c5Od4B-874ci-4bcc-
9f62-eae5cec8423e

GE -,t9e83cbb-9e1 9-4545-
89da-6ad596de0,1 30

7 - No discrimination is practiced 7.1 §2 1 0 0 NC - fbc6aO9e-9d2a-46ed-
a5d6-dd,1 1 3SedaO3b

3 - workino conditions are safe and
l]Jr,,"*

3.1
3.1
3.1
3.1
3.1
3.,1

3.1
3.,1

§10
§3
§4
§5
§6
§7
§8
§9

8 0 0

NC - 50059209-66f1_4cc4-
b295-ffc796d9f6ac

NC - a7389007 -5I af -4f7 9-
8ff1 -93056af1 ec60

NC - 63c6b894-dab9-4d5d-
b96a-d8a1 45269a47

NC - 0b4a1 B04-01e5-40f9-
88c4-3c1 0888383f0

NC - 70e582ea-9595-4ad4-
a31 B-46c2B090687e

NC - fd7ff2ca-6 a47 - 43ca-97 i5-
991 e23f2Occ3

NC - a97a5026 -7 2c3-49a6-
8e42_1 0e584bd5c99

NC - 590a83cd-7 e33-4517 -
9ddf-37ff 1 aed,| e5f

1 - Freelv chosen emplovment 1.2- §11 1 0 0 NC - fe4cb34a-e2a7 -4B6b-
8c37-05f52b7024c3

6 - Working hours are not excessive

6.1
6.1
6.1
6.4
lJ.b

§12
§13
§14
§15

5 0 0

NC - 56c8851 f-6c63-4dd0-
81 51_0f2904570601

NC - f9cdce5b-6a6f-4Sac-
a751 -ac6e67b5b8cc

NC - 3blc564d-490B-4f61_
aa7O-e8f3c6dae39f

NC - a5d3089c-091 1-4d53-
a93e_b29f032e4db9

NC - 7be9cd9a-54ad-46f9-
85a9_b7dd93874ı;e6

lssue Description

§1 Annual Paid Leave Regulation-Article 15 / Yıllık Ücretli İzin Yönetmeliği_Madde 15

§2 |5ı_ou!at1o1 9n Work Placement Services in Turkey-Date:25,04.2009 - Number:
27210-Article-10 / Yurtiçinde işe yerleştirme Hizm-etleri Hakkında Yönetmelik-Tarihi:
25.04.2009 - Sayı: 27210-Madde 10

§3 Health And Safety Requirements For The Use Of Work Equipment-Annex-3-Related
Matters For Maintenance,Repair And Periodic Control
\.7^6, l İLEkipmanlarının Kı-jllanımında Sağlık Ve Ğüvenlik Şartları yönetmeliği Ek-
3-Bakım,Onarım ve Periyodik Kontroller ile'İlgili Husus|ar: ' 

1.7.6.

§4 Regulation on the_Amendment of the Regulation on Health and Safety Conditiııns in
the Use of Work Equipment -18.02,2022: Appendix 3- Matters related to
Maintenance, Repair and Periodic Controls - Table 2.3 - Fire systems / İş
Ekipmanlarının KullanımınQa Sağllk ve Güvenlik Şartları Yöneİmeliğinde Değişiklik
Yapılm.asına Dair Yönetmelik -18.02.2022- Ek 3- Bakım Onarım vePeriyodilİ '

Kontroller ile ilgili hususlar - Tablo 2.3 - Yangın sistemleri



§METff Sedex Aı_ıdit Reference: SMETA Corrective Action Plan Report (CAPR)

ZM600022217 Version 6.1

§5 Health And Safety Requirements For The Use Of Work Equipment-Annex-3-Reılated
Matters For Maintenance,Repair And Periodic Control
1.7,6. l İş Ekipmanlarının Kuİllanımında Sağlık Ve Güvenlik Şartları Yönetmeliği Ek-
3-Bakım,Onarım ve Periyodik Kontroller ile llgili Hususlar: 1.7,6.

§6 The regu|ation based on the grounding of electrica| formations (21,08,2001)
Appendix-P. Art.3 / Elektrik Tesislerinde Topraklamalar Yönetmeliği ( 21.08.200 1 ),EkP-Madde3

§7 ln accordance with the Turkish Regulation on the Health and Safety Precautiorıs
Taken While Working with the Chemical Substances (12,08.2013), Art 7 - i- 3
Necessary measures shall be taken in case of fire or explosion arising from
flammable and / or explosive materials; or to prevent workers from or to minimize
the dangerous physical effects of chemica|ly unstable substances or mixtures.

§8 ln accordance with the Regulation for the Revision of the Regulation Protection Of
Buildings Against Fire (9.9.2009) , art 5 The fire evacuation plans should be posted
at the production , warehouse, hotel , health or training facilities of which have an
area more than 10.000 sqm.

§9 ln accordance with the Turkish Regulation on the Usage of the Personnel Protective
Equipments in the Workplace (02.07 ,2013) Art 8 - (1) The employer shall provide
the necessary personnel protective equipments which were described in Annex-2
and shall take all precautions to make employees use these personnel protecti,ıe
equipments proper|y.

§10 Regulation on the Protection of Buildings from Fire - Article 81-(1) The processes of
informing the residents of all the used parts of a building about fire or similar
emergencies are carried out with sound and light warning devices. Where the fire
warning button is mandatory, the warning system is also mandatory.

§11 Occupational Safety Law Number: 6331, Dale: 301612012-ART|CLE 15 / İş
Güvenliği Kanunu Kanun No:6331, Tarih: 30I6I2012-MADDE 15

§12 Turkish Regulation on Working Hours Related to Labor Law, art 4 / İş Kanununa
l|işkin Fazla Çalışma veFazla Sürelerle Çalışma Yönetmeliği (06.04.2004), Madde
4

§13 Turkish Regulation on the Occupationals which are. carried out by working of
9_TP|aLs9S_on ş_hi[s, art 7 i PoSTALAR HAL|N.DE işçi çALlŞTl'RlLARAkYURUTULEN.iŞLERDE ÇALlŞMALARA iLiŞKiN Özrı- usuı_ VE ESASLAR
HAKK|NDA YONETMELIK 07.04.2004 #25426 Madde 7

§14 Turkish Labour Law # 4857 l 2003, ART|CLE 46 / Türk İş Kanunu #/.857 (2003),
Madde 46

§15 Turkish Regulation on the_ Occupationals which are carried out by working of
emp|oyees on shifts , art 9 lPostalar Halinde lşçi Çalıştırılarak Yürütülen-işlerde
Çalışmalara llişkin Ozel Usülve Esaslar Hakkın-tla-Yönetmelik 07.o4.2004'#25426
Posta Değişiminde Dinlenme Süresi-Madde g

Audit cğmpany: Report refelpnce: Start Date: End Date:

)ozzb.fi 2023-08-31 2023-08-31 §ıdıxglobol,coııı



§M§Tff Sedex Audit Reference: SMETA Correc,tive Action P|an Report (GAPR)
ZAA600022217 Version 6,1

Coııreç,tive Ac"tion Plan - Non Compliancos

Audit ğompany: Report refefence: Start Date: End Date:

,r*=|, 
'ERITAS 

cps - EMEA ,oeaooorArr, 2o2g-o8-g1 2023-08-31 §Çdıxiüobol'cgıı



§METff Sedex Audit Reference

zAA6o0022217
SMETA ConectiveAdion P|an Report (CAPR)
Version 6.,1

lBack to findinqs summarv]

Non*Compiiance

Status oPEN
Reference fbc6aO9e-9d 2a-46ed-a5d6-dd 1 1 35edaO3b

Clause 7 - No discrimination is practiced

lssue Title 506 - Site does not achieve the percentage or number
of a particular group (e.g. workers with diğabilities,
apprentices etc.) as required by local law

Subcategory General Discrimination, HR systems & Policy
New or carried
over?

E New i Carried over

Root cause ! Training E System

n Costs ı Lack of workers

! Other

Root cause -
Other

Local law issue Regulation on_Work Placement Services in Turkey-
Date:25.04,2009 - Number: 27210-Arlicle-10 l
Yurtiçinde işe yerleştirme Hizmetleri Hakkında
Yönetmeli k-T arihi: 25.04.2009 - Sayı : 27 21 }-Madde 1 0

ETl code 7.1 - There is no discrimination in hiring, compensation,
access to training, promotion, termination or İetirement
QgsgÇ..on race, caste, national origin, religion, age,
disability, gender, marital status, §exual orientati-on,
union membership or political affiliation.

Explanation to
the non
compliance

Despite the obligation to employ disabled employees,
which is required by law, the number of disabİedpeople
employed remains below the legal limit in the company.(
Jhere was only 8 disabled employee instead of 10) / - '

Firmada yasaların zorunlu kıldığı engelli çalışan
çalıştırma yükümlülüğüne karşın çalİştırılbn engelli
sayısı yasal limitin altında kalmaktadır. (10 yerİne 8
engelli çalışan vardır. )

Follow up
method

! Fo|low up audit E Desktop audit

Timescale t] lmmediate tr 30 Pavs Eı 60 days

tr 90 days n 12$ davs tr 180 days

D 365 days i Other

Actions lt is recommended that disabled employees should be
employed at a rate of at least 3% of thej total number of
employees. / Toplam çalışan sayısının en azo/o3 ü
oranında engelli çalışan istihdam edilmelidir.

Audit cğmpany:

BUREAI VER|TAS cPS _ EMEA

Report refersnce:

zAA600022217

Start Date: End Date:

2023-08-31 2023-08-31
§ıdıxglobol.-*" O



§MET& §edex Audit Reference

z,AA600022217
SMETA ConectiveAction Ptan Report (CAPR)
Version ö.1

lBack to findinqs summaryl

9307 0042-b43d-49 1b-8299-3b92dc5e 1 f 1 a
5 - Living wages are paid

427 ,- No policy on annual leave or not communicated toworkers

E] New ! Carried over

! Training E System
fl Costs i Lack of workers
n Other

Aınür.q_| Paid Leave Regulation-Article 15 / Yıllık Ücretlilzin Yönetmeliği-MaddÖ 1 5

5.2 - Allworkers sha|l be provided with written andunderstandable informatiÖn about tr,eİr JmÖlÖvment
conditions in respect to wages nerore İhev'e"nter
İ:p]:y,T::lil1399r]]le particulars of İheir wages forthe pay period concerned eb"r, tim" tr,İİİİj;; İ"Üj:
lt was noted that an annual leave committee has notbeen established in the company. 7 t"li=İe v,llık izinkurulu henüz oluşturulmamı$tır.

El Follow up audit ! Desktop audit

D lmmediate i 30 days E 60 days
! 90 days ! 120 days ! 180 days
! 365 days n Other
lt.is recommended that the annual leave committee bee|ected and the committee 

1s. 
tolm_eOİnOİ6gular

committee meetings are held. l Vıllıİ Üin tJİıitesininseçıımesı ve komitenin oluşturulması ve düzenli komitetoplantılarının yapılması örİerilmektedir. 
----

Audit cotnRanv;

BUREAU VER|TAS CPS
Report reference;

zAA600022217
Start Date: End Date:

2023-08-3.1 2023-08-31
_ EMEA §ıdıxglobıd."*r, O

Non-Compliance



§MET# Sedex Audit Reference:

2AA600022217
SMETA Corrective Action Plan Report (CAPR)
Versicın 6.,l

lBack to findinqs summaryl

500592O9-6 6f 1 -4cc4-b295-ffc796d9f6ac

3 - Working conditions are safe and hygienic
187 - Fjre extjnguishers not inspected / checked
regularly / out of date

Fire Safety - Fire Fighting Equipment

E New i Carried over

! Training E System
E Costs ! Lack of workers
! Other

law issue Health And Safety Requirements For The Use Of Work
tquıpment-Annex-3-Related Matters For
Maintenance,Repair And Periodic Control
\.T.6. l lş Ekipmanlarının Kullanımında Sağlık Ve
Güvenlik Şartları Yönetmeliği Ek-3-Bakım,Önarım ve
Per|yodık Kontroller ile llgili Hususlar: 1,7.6.

3.1 -.A safe and hygienic working environment shall be
provlded,. bearing in mind the prevaıling knowtedge of
the industry and.of any specific hazardİ. AdequaTe
steps shall be taken to prevent accidents and İnjury to
hea|th arising.out of, as'sociated with, or oJCurriİğ fn trıe
99_rl:9 {,wgrk, by minimlsing, so far as is reasonably 

-

practicable, the causes of hazards inherent in the
working environment.

Explanation to
the non
compliance

lt was noted that the periodic inspection reports of the
company's fire hose, fillhydrant'system ahd fire pumps
carried out on June 5, 2023 were cbncluded as
ınappropriate. / Firmanın 5 haziran 2023le
gerçekleştirilen yangın hortumu , yangın hidrant sistemi
ve yangın pompalarını periyodik kontİol raporlarının
uygunsuz olarak sonuçlandığı not edilmiştİr.

n Follow up audit E Desktop audit

! lmmediate E 30 (ays tr 60 days
tr 90 days ı 120]days tr 180 days
i 365 days i Othğr

lt is recommended to correct the relevant
nonconformities in the report and revise the periodic
inspection report. / Rapoıdaki ilgili uyqunsuzıukların
d üzeltiIip periyodi k kontrol rapoİunun -revize 

edilmesi
önerilir.

Audit co{nRanv:

BUREAU VER|TAS CPS - EMEA

Report reference:

zAA600022217

Start Date: End Date:

2023-08-31 2023-08-31
§*d*xEloboi.""* g

Evidence

Non-Compliance



Ak

Audit

Sedex Aucjit Reference:

zA'pı600022217
SMETA Conec.tiveAction Plan Report (CAPR)
Version 6.1

Start Date: End Date:

2023-08-31 2023-08-31
B VER|TAS CPs _ EMEA §tdıxglobo|."* 

@
Report reference:

zAA600022217



§META* Sedex Aı_ıdit Reference

2AA600022217
SMETA Conective Action Plan Report (CAPR)
Version 6.1

lBack to findings summarvl

Non-Compliance

a7389 007-5f af -4f7 9-8f7 1-93056af .1 ec6O
3 - Working conditions are safe and hygienic
187 - Fjre. extinguishers not inspected / checkedregularly / out of date

Fire Safety - Fire Fighting Equipment
E New D Carried Over

! Training E System
n Costs D Lack of workers

Local law issue Regulation on the Amendment of the Regulatlon onHealth and S.afety Conditions in ihe US;Öi'Ü;ork
FqUlPment -18.02.2022- Aopendix 3- Mattarq relatoF.quıpment -18,02.2022- Appendix 3- Matters related toMaintenance, İ"p3iI and Perİodic Ğo,İİÖİ.'- r" ble 2.3 -Flre systems / lş Ekiomanlarının kullanımında sağlıkve Güven l i k 1artları Vönetmeliği no" OÖO'i]İ İİlİyapıımasına Dair Yönetmelik -78.02.2o>2- Ek 3- Bakım
Qlarlm ve Periyodik Kontrol|er ilellgiüi h;uİİar - Tablo2.3 - Yangın sistemleri

3 1 - A safe and hygienic working environment shal| beprovi ded, bea ri n gln" m i n d tr,e prğrİll i no-İİno"rrl..l.," .,iprov|oeo, Dearıno in mind the.prevailing knowledge of
l|:]lqt11ly 9Epf any specifib nazarOĞ. Xjequate
Sleps Snall be taken to prevent accidents and injury tohealth arising.out of, as'sociateO wiİl..ı, Jİ ocJr"iİğ İn-trıe
:::§::JyglK bv minim§ing, so taİ aİ iİ reasoİably 

-

practlcable, the causes of hazards inherent in theworking environment.

Explanation to
the non
compliance

lt was noted that there was no periodica| inspection
report of the fire extinouishing Öystem ln trıe hooO anOSPrinkler system/ Dav[umbaz"ici'van"İ" ."arr-.l, i.-.sprinkler system/ Oav[umnjz-i;İy*;;; .bn"OUrrn"
sıslemı.ve yagmurlama sistemı için ğeriyodik kontrolraporu bulunmamaktadır.

D Follow up audit E Desktop audit

! lmmediate E 30 days f] 60 days
! 90 days ! 12O days D 180 days
! 365 days f] Other
lt is recommended to provide a periodic inspection
repon tor tne relevant fire equipment. / ilgi|i'yanqınrepon Tor tne relevant fire equipment. / İlgi|i'yangın
gliglanı için periyodik tontİol'rİporu sİğTaİmas,
onerlllr.

Audit compı*ny:

BUREAU VER|TAS CPS _ EMEA
Report reference

2AA600022217
Start Date: End Date:

2023_08-31 2o23-o8_31 §*dıxglobcd.""* @

Evidence



Audit

BURt

SMETA Conective Aciion Plan Report (CAPR)
Version 6,1

Start Date: End Date;

2023-08-31 2023-08-31VER|TAS CPS _ EMEA §cdaxglobal.""* +tİ

§METff Sedex Audit Reference;

zAA600022217

Report reference;

zAA600022217



§METf Sedex Audit Reference:

2AA600022217
SMETA CoırectiveAction Plan Report (CAPR)
Version 6.1

lBack to findinos summarvi

3 - Working conditions are safe and hygienic
267 -.No / inadequate certificates for inspections ofmacnınery, or machines not registered as required by

E New tr Carried over

! Training E System
D Costs 11 Lack of workers
n Other

Local law issue Health And Safety Requirements For The Use Of Work
tquıpment-Annex-3-Related Matters For
Maintenance,Repair And Periodic Contİol
1.7.6. / lş_Ekipmanlarının Kullanımında §ağlık Ve
Güvenlik Şartları Yönetmeliği Ek-3-Bakım,Önarım ve
|-erıyodik Kontroller ile llgili Hususlar: 1.7.6.

3 1 -. A safe and hygienic working environment shall be
p.r9y,ogo,, bearing in mind the prevailing knowledge of
the ındustry and.of any specific hazardİ, Adequİte
steps shall be taken to prevent accidents and İnjury to
health arising.out of, as'sociated with, or ocCurrlİğ ln'İne
:_"!§9 ."1ygrk, by minimising, so far as is reasoİaOly 

-
pract|cable, the causes of hazards inherent in the
working environment.

lt was noted that result of the periodic inspections of
some machinery and work equipment weİe
ınapproprıate on conducted 05 June 2023. These are :
1 air tank, 1.out of 2 hydrophores, 2 out of 3 forkliftİ, İ
out.of 10 R{l_e_ttrucks, 1 out of 3 forklift, industrial rabks
l 5.nazıran2023le gerçekleştirilen bazı makine ve is
eKlpmanlarlnın periyodik kontrollerinin uygunsuz ola'rak
sonuçıanOıgı not ediImjstir. Bunlar: 1 hava tankı , 2hidrofordan 1 i, 3 forkliftten_2 si, 1O transpaletten'1 i, 3
forkliftten 1 i, endüstriyel raflar

fl Follow up audit E Desktop audit

! |mmediate E 30 days ! 60 days
D 90 days İ 120 days ! 18O days
n 365 days n Other

lt is recommended to correct the relevant
nonconformities in the report and revise the periodic

Audit company:

BUREAU VER|TAS CPS - EMEA
Report reference:

zAA600022217
Start Date: End Date:

2023-08-31 2023-08-31
§tdexçlobol."u* İİİ

Evidence

Non-Compliance

Explanation to
the non
compIiance



SMETA Correc{ive Action Plan Report (CAPR)

Verşion 6.1

Start Date: End Date:

2023-08-31 2023-08-31VER|TAS cPS - EMEA
§ıdıxşloboi.* 

Ü

§MET§ Sedex Audit Reference:

z^A600022217

Report reference:

zAA600022217



§METdp Sedex Audit Reference:

zp/ü600022217
SMETA CorrectiveAcfion Plan Report (CAPR)
Versıon ö.1

lBack to findinqs summarv]

Non-Compliance
Status oPEN
Reference 0b4a'l B04-0 1 e5-40f9-88c4-3c1 0888383fO
]lause 3 - Working conditions are safe and hygienic
lssue Title 221 - lnadequate electrical safety inspections

conducted, including on lighting'
Subcategory Electrical risk

New or carried
over?

E] New tr Carried over

loot cause ! Training tr System

i Costs i Lack of workers
! Other

loot cause -
)ther

Loca| law issue The regulation based on the grounding of electrical
1ormations (21.08.20O 1 ) AppÖndix-P. Art. Sl Elertri k
I esısıerınoe Tooraklamalar Yönetmeliği ( 21.08.2OO1),
EkP-Madde3'

ETl code 3.1 -.4 safe and hygienic working environment shall be
pJ9yllpd,, bearing in mind the_prevailing knowledge of
the ındustry and of any specific hazardğ. Adequİte
steps shall be taken t«i pİevent accidents anO İnİıİrv to
health arising.out of, as'sociated wtı, oİ ocJurri6ğ İn-me
:_"i§:_{ygrk, by minimiİing, so far'as is reasoİaOly 

-
practlcable, the causes of hazards inherent in the
working environment.

Explanation to
the non
compliance

lt was noted that the latest electricity grounding test was
done on 05.06.2023 however; som6 non-comğianİes--
which should be corrected company were notÖO on the
9|9çt.lç"l grounding^teş!çportÖ. l rirmaOa topraklamİ
oıçumu en son 05.06.2023 tarihinde yapılmıstİr ancak
topraklama raporunda düze|tilmesi qĞ,rdl(en'
uygunsuz|uklar not edilmiştir.

Follow up
method

D Follow up audit E Desktop audit

Timescale i lmmediate E 30 days tr 60 days
İ 90 days i 120 days D 180 days
D 365 days tr Other

Actions lt is recommended to correct the relevant
nonconformities in the report and revise the periodic
inspection report. / Rapoidaki ilgili uygunİuzİLkların
ouzeltlllp periyodik kontrol raporunun revize edilmesi
önerilir.

Audit coppany:

BUREAIJ VERıTAS cPS - EMEA
Report reference:

2AA600022217

Start Date: End Date:

2023-08-31 2023_08_3.t
§*dexşlobcl."*,, fiL

Evidence



§ttıETff Seııex Aucjit Reference:

zAA600022217
SMETA CorrectiveAction Ptan Report (CAPR)
Verşion 6.1

lBack to findings summarv]

Non-Compliance

f e4 cb34a-e2a 7-486b-8c3 l -O StSZOl OU"l
,1 - Freely chosen employment
80 - Workers incur fees, legal or oth;;;", dr;;;Grecruitment process

Recru itment/termination

E] New D carried over

! Training E System
D Costs ! Lack of workers
! Other

O^cc_upational Safety Law Number, OSe1, D"t ,--
i,g,3;.3;,'+i"ı35,=.,13 j j?rĞİlBtl'qliffi ilKanun

iÇ1ı!'p"iİüiei":,tli,"^',?i:",.'"T.|".Ş&H§:'J.;="J"
l e a ve t h e i r i; m pi oye r uttui İğİ.-on 5blÖ; 

";Ö.'lt was noted that costs related to health opo,t r"quir"d
l":^?l.ı':yıl""t 

js covered bv_*"İİ"İ] ırİTğd of the
:1p,|9y"r, i i şe gi riş s ı ras ı nOd tiim;'İ;.İ, İ;; isten ensaglık kontrolü masraflarının firma verinJ iJJİurtarafından ödendiği not edilmi§İir- 

J -"'lv 'YYlI

E Fo|low up audit ! Desktop audit

f]lmmediate E 30 days ı 60 Jays
! 90 days i 12O days D 18O days
n 365 days D Other

lt. is recommended that the health check costs for the
:n:L9^b:İ9,!"9y 1l_u 99rp"ny İ sagİk'ı,-oİ-,İİbıt içinödenen mösrafl ai firil i;i;fı ;a",ii5iŞlıiİİİ]'"jİj,İl

Audit company:

BUREAU VERITAS CPS - EMEA
Report reference

zAA600022217
Start Date: End Date:

2023_08_31 2023-08-31 §ıdıxşloba|.""- ftİ



§METff Sedex Audit Reference

2AA600022217
§META Corredive Action Plan Report (CAPR)
Verşion 6.1

Non_Compliance

7Oe582ea-9595-4ad4-a3 1 8-46c2809O687e

3 - Working conditions are safe and hygienic

!a_0_1 
No / inadequate safety measures / anti-explosion

measures for chemicals (e s. no anti-leaking syÖtem /
secondary container / unbunded)

ğ New i Carried over

! Training E System

D Costs İ Lack of workers
! Other

Local law issue ln ac_cordance with the Turkish Regulation on the Hea|th
and Safety^Precautions Taken Whİİe Workinğ with the
L;hemical Substances (12.08.2013), Art 7 - i: 3Necessary measures shal| be takeİİ in case of fire orexplosion arising from flammable and l or explosive
materıals; or to prevent workers from or to mınimize thedangerous physical effects of chemically unstab|e
substances or mixtures.

3 1 -.4 s.a|e and hygienic working environment shall be
p.rovlded,, bearing in mind the prevailing know|edge of
the ındustry and.of any specific hazards. AdequaTe
steps shall be taken to prevent accidents and İnjury to
health arising out of, associated witn, or ocCurri6ğ İn-tne
9_o^r§:_91*9rk, by minimising, so far as is reasoıİaOly 

-
practicable, the causes of hazards inherent in the
working environment.

Explanation to
the non
compliance

lt was noted that no secondary containers were
provided for chemicals kept in the open area and
machine oils in the maintenance debartment. / Firmada
açık alanda bekletilen kimyasallar vb nal<ım OoltlmunOe
llLyrııel,ine yağıarı içih ikincil tap sİğÜnmJOığı 

--
gorulmuŞtur.

f1 Follow up audit E Desktop audit

D lmmediate E 30 days tr 60 days
D 90 days n 12O days n 1BO days
! 365 days n Other

lt is recommended to provide a secondary container for
the chemicals involved. / İlgili kimyasallaİiçin ikincil kap
sağlanmalıdır.

Audit c<ıınparıy:

BUREAU VER|TAS CPS - EMEA
Report reference:

zAA600022217

Start Date: End Date:

2023-08-31 2023-08-31
§ıdıxş|obci.."* #;!l

Evidence

lBack to findinqs summary]



SMETA Conective Ac{ion Plan Report (CAPR)
Verşion E.1

Start Date: End Date:

2023-08-31 2023-08-31VER|TAS CPS _ EMEA §cdex9lobol.."", @

Sedex Audit Reference:

2AA600022217

Report reference:

zAA600022217



§METd§ Secjex Audit Reference

2AA600022217
SMETA CorrectiveAc*ion Plan Report (CAPR)
Version 6.1

IBack to findinqs summarv]

Non-Compliance

f d7 ff2ca-6a47 -43ca-97 f 5-99 1 e23f2Occ3
3 - Working conditions are safe and hygienic
215,- Evacuation plan not adequately communicated toWorkerS

Fire Safety - Fire alarms & Evacuation

E New ! Carried over

D Training E System
i costs i Lack of workers
n Other

Local law issue ln accordance with the Regu|ation for the Revision ofthe^Regulation Protection Ğ auilOİnğs Ağainİt rlr"(9.9.2009) , art 5 The tıre evacuation nlans chnııı.l ha(9.9.2009) , art 5 The fire evacualİoİ pl"-n. İnould beposted at th.e prod uction, warehouse,' noİe-l l healtrı-o}
tigil,:n^g facilities of which have an jrea ,oİ.jtnun,10.000 sqm.

3.1 - A safe and hygienic working environment shall beprovided, bearingiıi mind th" pr;Ğİi;;İİ;;;İeag; of 
-

the industry anO 
-ot any specifi'c harjİOĞ.'XjÖorrt"l|:]l {ilj:y,9 19,of a ny specifi'c n aza rOİ. Aoeq u aTeSleps snall be taken to prevent accidents and injury tohealth arising.out of, as'soc.iateO witr,, oİ oİc,]rri,İğ İn-İne

:_":Iİ:^*YgrK by minimiiing, so tar'aİ iİ reasoıiaoı/ -
practlcable, the causes of hazards inherent in the
working environment.

lt was noted that the evacuation plans examined in the
::flpijly_" knilling and. raw fabric warehouse OiO not
l"^fp9jll" Fg!!y in their ıocaiion. İ Fi;;;;ftigİ 

';'ı3ll11yT"? deposunda ince.lenen tahliye planlİrının
bul und uğ u'kon i.ı mOa gerçeği r;;" Ğ;3 ğ İÖlrUl. Üşİ.; r,

n Follow up audit E Desktop audit

D lmmediate E 30 days tr 60 days
! 90 days İ 12O days tr 180 days
fl 365 days ! Other

lt is recommended that provide an emergency
,"^u_1;yfli9l,plan in an appropriate tormJtl-Üygun Olrformatta aci'l durum irhlTi; İ;;;;,; ;;b];";';sı tavsiyeedilir.

Audil, company:

BUREAU VER|TAS CPS _ EMEA
Report reference:

zAA600022217
Start Date: End Date:

2o23-o8-g1 2023-08-31 §ıdtxgıoboı.-*r, raİ



§MET# §edex Audit Reference: SMETA Gorredive Action Plan Report (CAPR)

Z^A600022217 Version 6.1

Audit crırıpaııy- Report reference: Start Date: End Date:

BUREAU VERITAS CpS - EMEA zAA600022217 2023-08-31 2023-08-31 §odexglobcıl'com



§MET§ Sedex Audit Reference:

z^A600022217
SMETA Corrective Action Plan Report (CAPR)
Version 6"1

lBack to findinos summarvl

a97 a5026-7 2c3-49a6-8e 42- 1 0e584bd5c99

3 - Working conditions are safe and hygienic

278 - Personal Protective Equipment (PPE) provided
but incidents of workers not usİng PPE wh6r'e
appropriate

E New i Carried over

fl Training E System

! Costs ! Lack of workers

! Other

ln accordance with the Turkish Regulation on the Usage
of the Personnel Protective Equipments in the
Workplace (02.07.2013) Art 8 - (1) The employer shall
provide the necessary personnel protective equipments
which were described in Annex-2 and shalltake'al|
precautions to make employees use these personnel
protective equipments properly.

3.1 - A safe and hygienic working environment shall be
provided, bearing in mind the prevailing knowledge of
the industry and of any specific hazards. Adequaİe
steps shall be taken to prevent accidents and İnjury to
health arising out of, associated with, or occurring İn the
course 9f.wo$, by minimising, so far as is reasonably
practicable, the causes of hazards inherent in the
working environment.

Explanation to
the non
compliance

During the document review in the company, it was
noted that noise measurements in the printİng and
dyeing kitchen were above the limit values. D-espite this,
it was observed that the employees working in this
section did not use earplugs. ln addition, it was
observed that an employee working with a forklift in the
raw fabric storage section was not wearing steel-toed
protective shoes. / Firmada yapılan döküman
incelemesinde, baskı bova mutfağında oürültü
ö l çü m l e ri n i n s ı n ı r d eğe r| e ri n üzeri-n d e ç ı"kt ı ğ ı
görülmüştür. Buna rağmen bu bölümdb çalışan
çal ısanların kulaklık kullanmadığı görülmüştÜr. Ayrıca
ham kumaş depo bölümünde forklift ile çalİşan bİr
çalışanın çelik burunlu koruyucu ayakkabı giymediği
görülmüstür.

f1 Follow up audit E Desktop audit

! lmmediate E 30 days tJ 60 days

Audii. cornpııııy:

BUREAU VER|TAS CPS _ EMEA

Report reference;

zAA600022217

§tart Date: End Date:

2023-08-31 2023-08-31
§odıxglobo|,.-* İ;İİ

Evidence

Non-Compliance

Local law issue

Timescale



Ak

ny Report

SMETA Conective Adion Plan Report (CAPR)
Version 6.1

Start Date: End Date;

2023-08-31 2023-08-31VER|TAS CPS _ EMEA ZA^6000222 §ıdıxglobcd.""", @

Sedex Audit Reference;

2AA600022217



§METs Sedex Audit Reference:

2^A600022217
SMETA Conective Action Plan Report (CAPR)
Version 6.,1

lBack to findinqs summarv]

590aB3cd-7e33-45 1 7-9ddf-37ff 1 aed 1 eSf
3 - Working conditions are safe and hygienic

195 - Emergency_ notification system (e.g. fire alarm) is
not.set up to notify all workers at the site, including Ön
multiple floors

Fire Safety - Fire a|arms & Evacuation

E] New D Carried over

n Training E System

fl COsts ! Lack of workers

! Other

Local law issue Regulation oqthe Protection of Buildings from Fire -
Artic|e 81-(1) The processes of informiİq the residents
of all the used parts of a building about fİre or similar
emergencies are carried out with sound and light
warning devices. Where the fire warning butto-n is
mandatory, the warnıng system is also mandatory.

ETl code 3.1 - A safe and hygienic working environment shall be
provided, bearing in mind the prevailing knowledge of
the industry and of any specifib hazardİ. Adequİte
steps shall be taken to prevent accidents and İnjury to
health arising.out of, associated with, or occurring İn the
course 9f,w9$, by minimising, so far as is reasorİ'ably
practicable, the causes of ha2ards inherent in the
working environment.

compliance

lt was noted that there was no fire alarm button and
audible alarm system in the yarn warehouse in the
company. The fire alarm system is not inteqrated with
other sections. / Firmada bulunan iplik depÖda yangın
alarm butonunun ve sesli alarm sisİeminin olmdOıgT
görülmüştür. Yangın alarm sistemi diğer bölümlerĞ
entegre değildir.

l Follow up audit E Desktop audit

i lmmediate E 30 days D 60 days

! 90 days i 120 days tr 180 days

! 365 days i Other

lt is recommended that provide an alarm svstem to warn
all employees in all buildings and areas in'case of
emergency. ln addition, alarm systems and detectors
must be in working order. Acil durumlarda tüm bina ve
alanlardaki tüm çalışanları uyarmayı saglayacak bir

Audit ctmpanv:

BUREAU VER|TAS CPS - EMEA

Report reference:

zAA600022217

Start Date: End Date:

2023-08-31 2023-08-31
§ıdıxg|obol."r* @

Evidence

Non-Compliance



A*

Audit

Sedex Audit Reference:

zp.Ai600022217

Report

SMETA CorrectiveAction Plan Report (CAPR)
Version 6.1

Start Date: End Date:

2023-08-31 2023-08-31
BUREAU RITAS CPs - EMEA zAA60002221 §ıdtxglobıd,:*r, tb



§MET# Sedex Audit Reference: SMETA Correc,tive Ac{ion Plan Report (CAPR)

ZAA600022217 Version 6.1

Non-Compliance Evidence

[Back to findinqs summarvl

Non-Compliance

itatus oPEN
leference 56c885 1 f-6c63-4dd0-81 5 1 -0f290457060 1

Clause 6 - Working hours are not excessive

lssue Title 470 - Working hours exceed what is allowed by law or
collective bargaining agreement - isolated

Subcategory Excessive hours

\ew or carried
ıver?

E] New ! Carried Over

Root cause ! Training tr System

n costs i Lack of workers

! Other

Root cause -
Other

Local law issue Turkish Regulation on Working Hours Related to Labor
Law, art 4 / lş Kanununa llişkin Fazla ÇalışmaveFazla
Sürelerle Çalışma Yönetmeliği (06.04.2004), Madde 4

ETl code

l

6.1 - Working hours must comply with national laws,
collective agreements, and the provisions of 6.2 to 6.6
below, whichever affords the greater protection for
workers. Sub-clauses 6.2 to 6.6 are based on
international labour standards.

Explanation to
the non
compliance

lt was noted that daily total (regular + overtime)working
hours exceeded 11 hours in some days in selected
months. Details; 1 out of 26 selected workers performed
total daily working practice maximum 11 hours 30 min
/day, once in July 2023, 1 out of 26 selected workers
performed total daily working practice maximum 15
hours/day once in October 2022, lSeçilen aylarda
günlük toplam (normal + fazla mesai) çalışma süresi
bazı günlerde 11 saati aşmaktadır. Detaylar;
Orneklenen 26 kişiden 1 kişide Temmuz 2023 ayı
içerisinde 1 kere maksimum 11 saat 30 dakika/gün
şeklinde çalışmalar, Orneklenen 26 kişiden 1 kişide
Ekim2022 ayı içerisinde 1 kez maksimum 15 saaUgün
şeklinde çalışmalar,

Follow up
method

E Follow up audit tr Desktop audit

Timescale tr lmmediate ! 30 days E 60 days

D 90 days n 120 days D 180 days

D 365 days i Other

Actions
l

lt is recommended that total daily working practices
should be limited to 1,1 hours. / Günlük toplam çalışma
süreleri 1'l saat ile sınırlandırılmalıdır.

Audit company: Report reference: Start Date: End Date:

BUREAU VERITAS CpS - EMEA :.AA600022217 2023-08-31 2o2g-o8-31 Sıdıxglohol'com



§MET# Sec]ex Audit Reference: SMETA Correc,tive Adion Plan Report (CAPR)

z^A600022217 Version 6.1

Non-Compliance Evidence

[Back to findings summarv]

Non-Compliance

Status oPEN
Reference f 9cdce5b-6a 6f -45ac-a7 51 -ac6e67b5b8cc

Clause 6 - Working hours are not excessive

lssue Title 473 - Total hours exceed 60 hours perweek - ETl
requirements are not met - systemic

Subcategory Excessive hours

New or carried
over?

E New i Carried Over

Root cause ! Training E System

tr Costs ! Lack of workers

n Other

Root cause -
Other

ETl code 6.4 - The total hours worked in any 7-day period shall
not exceed 60 hours, except where covered by clause
6.5 below.

Explanation to
the non
compliance

As per reviewed records total (regular+overtime)weekly
working practices exceeded 60 hours ETl limit. Details:
2 out of 26 sampled workers performed total weekly
working practices of 65 hours 30 minutes, max 2 times
in July 2023. 1 out of 26 sampled workers performed
total weekly working practices of 66 hours, max 2 times
in June 2023. 1out of 26 sampled workers performed
total weekly working practices of 63 hours, max once in
October 2022. l Sunulan kayıtlara göre haftalık toplam
(normal çalışma+fazla mesai) çalışma süresi 60 saatlik
ETl limitini aşmaktadır. Detaylar: Orneklenen 26
çalışandan 2'si Temmuz 23'de 62 saat 30 dakika
maksimum 1 kez, Orneklenen 26 ça.|ışandan 1'i Haziran
2023'de 66 saat maksimum 2 kez. Orneklenen 26
çalışandan 1'i Ekim 2022'de 63 saat maksimum 1 kez.

Foilow up
method

E Fo|low up audit i Desktop audit

Timescale D lmmediate i 30 days E 60 days

! 90 days ! 120 days ıı 180 days

! 365 days ! Other

Actions lt is recommended that total weekly working time should
be limited to 60 hours. / Haftalık toplam çalışma süresi
60 saat ile sınırlandırılmalıdır.

Aı;di| r;r:ırıiıany. Report reference; Start Date: End Date:

BUREAU VERITAS CpS - EMEA zvA600022217 2023-08-31 2023-08-31 §edexçlobol'cııın



§MET§ Sec]ex Audit Reference: SMETA Corredive Ac{ion Plan Report (cAPR)
ZAA600022217 Vorsion 6.1

Non-Compliance Evidence

lBack to findings summarvl

Non-Compliance

itatus oPEN
leference 3 b 1 c564d-49 08-4f61 -aa7 0-e8f3c6dae39f

)lause 6 - Working hours are not excessive

lssue Title 689 - Working hours in extreme weather conditions
exceed what is allowed by local law or collective
bargaining agreement- systemic

Subcategory Excessive hours

New or carried
over?

E New i Carried Over

loot cause ! Training E System

f] Costs ! Lack of workers

! Other

Root cause -
Other

-ocal law issue Turkish Regulation on the Occupationals which are
carried out by working of employees on shifts, art 7 /
POSTAL_AR HAL|NDE lŞçl çALIŞT|R|LARAK. ..yü nürü lEN i ş LERDE'Çn[ış vınlnRA i Li şKi N özEL
USUL VE ESASLAR HAKK|NDA YONETMEL|K
07.04.2004 #25426 Madde 7

jTl code 6.1 - Working hours must comply with national laws,
collective agreements, and the provisions of 6.2 to 6.6
below, whichever affords the greater protection for
workers. Sub-clauses 6.2 to 6.6 are based on
international labour standards.

ixplanation to
he non
;ompliance

lt was noted that oveılime practices were performed
during night shift in the company,(max 3 hours 30
min/day)/ Firmada gece vardiyasında fazla mesai
yapılmaktadır.(Maximum 3 saat 30 dakika/gün )

:ollow up
nethod

E Follow up audit ! Desktop audit

'imescale ı lmmediate n 30 days E 60 days

! 90 days n 120 days tr 180 days

! 365 days i Other

Actions
l

lt is recommended that no overtime practice should be
performed in night shift. / Gece vardiyasında fazla
mesai yapı|mamasını sağlayınız.

Audil company. Report reference; Start Date: End Date:

BUREAU VER|TAS CpS _ EMEA z^A600022217 2023-08-31 2o2g-o8-31 §odıxşlobcl'corn



§METdp Sedex Audit Reference: SMETA Correc{ive Adion Plan Report (CAPR)
2^A600022217 Version 6,1

Audit c<;mpaııy: Report reference; Start Date: End Date;
BUREAU VER,TAS CpS - EMEA zAA600022217 2023-08-31 2023-08-31 Sodexglcbaİ'corn



§MET# Sedex Audit Reference

zAA600022217

SMETA Conective Ac.tion Plan Report (CAPR)

Version 6.1

lBack to findinqs summarvl

Non-Compliance

Status oPEN
Reference a5d3089c-09 1 1 -4d53-a93e-b29f032e4db9

Clause 6 - Working hours are not excessive

lssue Title 486 - Workers do not take off 1 day in 7, and this is
99!t|ary to law or collective bargaining agreement
(CBA) - isolated

Subcategory Rest breaks and rest days

New or carried
over?

E New ! Carried over

Root cause tr Training E System

! Costs D Lack of workers

i Other

Root cause -
Other

Local law issue Turkish Labour Law # 4857 l 2003, ART|CLE 46 / Türk
lş Kanunu #4857 (2003), Madde 46

ETl code 6.6 - Workers shall be provided with at least one day off
in every 7-day period or, where allowed by nationallaw,
2 days off in every 14-day period,

Explanation to
the non
compliance

lt was noted that workers were not granted one paid
weekly rest day after each 6 consecutive days working
practices in se|ected months. Details: ,l out of 26
sampled workers performed max 8 consecutive days
working practice once in July 2023 2 out of 26 sampled
workers performed max 9 consecutive days working
practice maximum 2 times in October 2022, l
Çalışanların seçilen aylarda 6 günlük çalışmanın
ardından 1 gün|ük ücretli dinlenme izni kullanmadıkları
tespit edilm|ştir. Detaylar: Örneklenen 26 çalışandan 1

çalışan, Temmuz 2023'de maksimum 1 kez B ardışık
gün, Orneklenen 26 çalışandan 1 çalışan Ekim2022'de
maksimum 2 kez 9 ardışık gün,

Follow up
method

n Follow up audit E Desktop audit

Timescale ! lmmediate f] 30 days E 60 days

! 90 days i 120 days D 180 days

! 365 days tr Other

Actions lt is recommended that at least 24 hours uninterrupted
paid resting break should be provided after 6
consecutive days work. / 6 günlük çalışmanın ardından
en az 24 saat kesintisiz ücretli izin verilmelidir.

Audit cpmpany:

BUREAU VER|TAS CPS - EMEA

Report reference

zAA600022217

Start Date: End Date:

2023-08-31 2023-08-31
§ıdoxglobol.".* İİlL

Evidence



§METs Sedex Aı-ıdit Reference: SMETA Corredive Ac{ion Plan Report (OAPR)

2AA600022217 Version 6.1

Audit company: Report reference: Start Date: End Date:

BUREAU VERITAS CpS - EMEA 2AA600022217 2o2g-o8-g1 2023-08-31 tıdıx3lobal'cşıı



§METAş Sedex Audit Reference;

2AA600022217

SMETA Corrective Action Plan Report (CAPR)

Version 6.1

lBack to findings summaryl

6 - Working hours are not excessive

493 - Rest breaks between shifts are not taken as
required - systemic

Rest breaks and rest days

E New ! Carried over

D Training ! System

n Costs i Lack of workers

i Other

Turkish Regulation on the Occupationals which are
carried out by working of employees on shifts , art 9 /
Postalar Halinde lşçi Çalıştırılarak Yürütülen İşlerde
Çalışmalara llişkin Ozel Usül ve Esaslar Hakkİnda
Yön etmel i k 07 .0 4.200 4 #25426 Posta Değişi mi nde
Dinlenme Süresi-Madde g

6.1 - Working hours must comply with national laws,
co|lective agreements, and the provisions of 6.2 to 6.6
below, whichever affords the greater protection for
workers. Sub-c|auses 6.2 to 6.6 are based on
international labour standards.

compliance

lt was noted that some employees were provided less
than 11 hours resting time when changing shifts. -4 out
of 26 sampled workers granted rest hours minimum 8
hours/day in July 2023. -3 out of 26 sampled workers
granted rest hours minimum 8 hoursiday in June 2023, -
2 out of 26 sampled workers granted rest hours
minimum 8 hours/day in October 2022.1 Firmada
örneklenen bazı çalışanlara vardiya değişimlerinde 11
şaatten az dinlenme süresi sağlanmıştır.Detaylar: -

Orneklenen 26 çalışand.an 4'ü Temmuz2023|de,
minimum B saaVgün. * Orneklenen 26 çalı.şandan 3'ü
Haziran 2023'de, minimum 8 saat/gün. * Örneklenen 26
ça|ışandan 2'si Ekim 2023'de, minimum 8 saat/gün.

E Follow up audit n Desktop audit

t] lmmediate n 30 days E 60 days

n 90 days i 120 days tr 180 days

! 365 days ! Other

lt is recommended that at least 11 hours resting break
should be granted between two shifts. / İki vard'İya
arasında en az 11 saat|ik dinlenme süresi

Audit company:

BUREAU VER|TAS CPS - EMEA

Report reference:

zAA600022217

Start Date: End Date:

2023-08_31 2023_08-31
§ıdıxşlobal.*.* Ç|l

Evidence

Non-Compliance
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Corrective Action Plan - Good Examples

Good

Good Example

Status oPEN
Reference c8c5Od48-87 4d-4bcc-9f62-eae5cec8423e

Clause 5 - Living wages are paid

lssue Title 429 - Company provides a range of additional benefits,
including: free medical care on]site, holidav and other
bonuses, free library, food subsidy, free trdnsport

Subcategory Benefits & lnsurance

New or carried
over?

E New ! Carried Over

Explanation to
the good
example

ŞmpJo.ye.ş are provided with free lunch. / Çalışanlara
ücretsiz öğle yemeği sağlanmaktadır.

Evidence worker interview, management declaration,document
review

Audit company:

BUREAU VERITAS CPS _ EMEA

Report reference

2AA600022217

Start Date: End Date:

2023-08-31 2023-08-31
§ııdıxglobol.*.* İF

[Back to findinqs summarvl

Evidence
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Good Example Evidence

lBack to findinqs summarvl

Good Example

Status oPEN
Reference 1 9e83cbb-9e 1 9-4545-89da-6ad596de0 1 30

Clause 5 - Living wagesi are paid

lssue Title 429 - Company provides a range of additional benefits,
including: free medical care on-site, holiday and other
bonuses, free Iibrary, food subsidy, free transport

Subcategory Benefits & lnsurance

New or carried
over?

E New ! Carried over

Explanation to
the good
example

Transportation is provided free of charge for employees.
/ Çalışanlara ücretsiz olarak ulaşım sağlanmaktadır.

Evidence worker interview, management declaration, document
review

Audil r:oıni;ıııy: Repıort reference; start Date: End Date;

BUREAU VER'TAS CpS - EMEA zAA600022217 2023-08-31 2023-08-31 §ed*xgl<ıbtıl'*onı

L
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SMETA Declaration

l declare that the audit underpinning the following report was conducted in accordance with SMETA Best practice
Guidance and SMETA Measurement Criteria.

Where appropriate non-compliances were raised against the ETl code / SMETA Additions & local lawand recorded as non-compliances on both the audil report, cApR and on sedex.

|rlV^[9P-Compliance against cu.stomer code aloıe_shall not be uploaded to Sedex. However, in theCAPR these 'Variances in compliance between ETl code / SMETA Additions/ local law and cÜstomer
code' shall be noted in the observations section of the cApR.

Note: The focus of this ethical audit is on the ET| Base Code and |ocal law. The additional e|ements will not be
audited in such depth or scope, but the audit process will still highlight any specific issues.

(1)

(2)

rzfr*arTeam
Lead Auditor: Bugra Karaca-ı4/ APSCA Number: 21 703666
Additional
Auditors:

Cengiz SAıİİN /\ 21705562
Erdem Vesılrffi+Z4, 32200356
GOKCe ERDOGAN 32200351

Date of
declaration:

2023-08-31 l/
Site Representation

Burcu Dalkılıç

Quality Management System

2023-08-31 !;ı, |te, ve Tic. A.Ş.
tilaııolya 1 §ok.

Any exceptions to this must be recorded here (e.g, different sailüJbl}İlilUlp00l I1,1ğilOi4ilC'lZ?-C
s9m.oı9! w.age re^qol!Ş from the past 5 monthi viere provided fcir revieıi-(S moitffs only since the operation for digital thermometer just
starled last Sep 2020).
rhe auqİ! Qok',!.Q ın6n-days (7AM,6PM per day). Audit time was extended until lPM due to lhe extent of documentation; this was agreedupon With the tactory repreSentatiVeS

Audit oompany:

BUREAU VER|TAS CPS - EMEA
Report reference:

zAA600022217

§tart Date: End Date:

2023_08-31 2023_08-31
§edoxglobtıl.."* 4}

Full Name:

Title:

Date of
declaration:

None
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ffiwŞdruruff§* öfl} ffiçş*ğ ücNuşe

Explonotlon of the Root Couse Co|umn

|f o non-comPlionce is to be rectified by o corrective oction which willolso prevent the non_comPlionce re-occurring, it is necessory to consider whether o system chonge is required.

Understonding the root couse of the non-complionce is essentiol if o site is to prevent the issue re-occurring.

The root couse refers to the specific octivity/ procedure or lock of octivity /procedure whichcoused the non-comPlionce to orise, Before o corrective oction .on ,".İify the situotion, it isimPortont to find out the reol couse of the non-complionce ond whether o system chonge isnecessory to ensure the issue wi|l not orise ogoin in the future.

Since this is o new oddition, it is not o mondotory requirement to complete this column ot this time.We hope to encouroge ouditors ond sites to think obout Root Couses ond where they ore oble toogree, ihis column moy be used to describe their discussion.

Some exomples of finding o ''root couse''

Exomple l

where excessive hours hove been noted the reo| reoson for these needs to be understood, whether due toProduction Plonning, bottle necks in the operotion, insufficient troining of operotors, deloys in receivingtrims, etc.

Exomple 2
A non-comPlionce moY be found where workers ore not using ppE thot hos been provided to them. Thiscould be the result of insufficient troining for workers to unoerİJond the need for its use; o lock of follow_upby supervisors o|igned to o proper set oifoctory rules or trıeloct thot workers feel their productivity (ond İhuspotentioleornings) is offected by use of items such os metolgloves.

Exomple 3
A site uses fines to control unocceptoble behoviour of workers.

lnternotionolstondords (ond often locol lows) moy require thot workers should not be fined for disciplinoryreoson5.

lt moY be difficu|t to stoP fines immediotely os the site rules moy hove been in ploce for some time, but toPrevent fhe non-comPlionce re- occurring it will be necessory to moke o system chonge.
The sYmPtom is fines, but the root couse is o monogement system which moy breok the low. To preveııt theProblem re-occuning it will be necessory/' to moke J systemlhonge for exomp|e the site could consider osystem which rewcrds for good behoviour

only by understonding the underlying couse con effective corrective octions be token to ensurecontinuous complionce.

The site is encouroged to comp|ete this section so os to indicote their understonding of the issues roised ondthe octions to be token.

AucJii compaııy;

BUREAU VER|TAS CPS - EMEA
Report reference

zM600022217
Start Date: End Date:

2023-08-31 2023-08-31
sedexgıoboı..o, (§l
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of the SMETA audit you have observed is extremely
make improvements to future versions.

the appropriate link to our questionnaire:
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Start Date: End Date:

2023-08-31 2023-08-31

Your feedback on your

valuable. lt will help

You can leave feedback by

http: l /www.surveymonkey
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